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ACKNOWLEDGMENT OF THE CUSTODIANS 

‘As we take our next step we must recognise the people whose footprints first graced this land’. 

Christian Brothers’ High School Lewisham, acknowledges that we stand on the traditional lands of the 
Gadigal people; the original custodians of the land. We are an inclusive environment wishing to learn 
more about spiritual, cultural, values and the resources connected to this special Gadigal land. 

We also must extend this acknowledgment to the elders, of the surrounding Eora nation, both past 
and present.  We acknowledge and respect that the elders have helped to nurture and care for this 
beautiful land. We thank them for their care of the land and ask that they guide us all to understand 
the importance of ‘Mother’ earth to Aboriginal and Torres Strait Islander People. 

Message Stick Ritual 

 

The Message Stick is a traditional way of communication in Aboriginal culture. A message was 
inscribed on the stick and passed on so that tribes/clans could receive the same message. 

In September 2012, at the Inaugural EREA Congress, this Message Stick Ritual was gifted to the EREA 
family by Vicki Clark from Aboriginal Catholic Ministry, Victoria. Each EREA office and school received 
a Message Stick and Certificate of Authenticity, along with an explanation of the symbols used and the 
ritual itself. When we use this ritual, we honour the traditional owners of the lands on which we 
gather, our own connectedness, identity and mission. 

Message Stick Symbols  

 
The message carried on this Message Stick is “Engaging in the present and envisioning the Future”. 
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ADDRESS FROM EREA EXECUTIVE DIRECTOR 
 

My Dear Friends 
 
It is a privilege to contribute these words for your Yearbook of 2020. 
 
In the light of the COVID crisis, much has been said of the uniqueness and challenges of this year.  The 
challenges have been enormous and there has never been a more difficult or disrupted school year. 
 
During this time of great difficulty, your school community has been a beacon of hope for all.  I have 
never been so proud of our schools as this year, when the care and compassion that we espouse in 
our stated mission, has been so visibly enacted in our school communities.  Be very proud of your 
resilience, your care and compassion, your dedication to what is important.  In the face of great 
challenge, your school has truly been an ornament to the vision of Edmund Rice and the priorities of 
our Gospel. 
 
We are particularly proud of our final year students, whose valedictory year has been greatly 
compromised.  Despite the challenges of offsite learning and restrictions within society, our students 
have found a way to lead, to learn and to celebrate.  This augurs so well for their future success. 
 
Our staff have been magnificent! In the face of great pressure and challenge, we must celebrate the 
extraordinary dedication and creativity of our staff.  We are so proud of you and our profession is so 
much richer for the contribution that you have made. 
 
Many of our families have undergone great hardship this year.  Thank you for staying with us and 
please know that we are with you in good times and in times of adversity.  Your faith in Edmund Rice 
education is what sustains us and drives your school to be the best that it can be. 
 
Finally, in my final time of offering these words, I am grateful for and rejoice in the vision that unites 
us all and challenges us to become more complete human beings through a Catholic education based 
on compassion, liberation and inclusion. 
 
With much gratitude 
 
Dr Wayne Tinsey 
Executive Director 
Edmund Rice Education Australia 
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DEDICATION 
Edmund Rice chose education as the central way through which he would serve God and the most 
disadvantaged people of Waterford Ireland. He inspired others to join him in this work and soon his 
Brothers developed a system of Catholic Schools which has spread to every continent. 

Schools in the tradition of Edmund Rice and the Christian Brothers operate over several national and 
educational jurisdictions.  Schools in Australia are governed by Edmund Rice Education Australia 
(EREA) which was established on 1st October, 2007.  EREA is the body of schools, entities and offices 
offering a Catholic education in the tradition of Blessed Edmund Rice. 

Under the governance of EREA, Christian Brothers’ High School Lewisham, inspired by the legacy of 
Edmund Rice and the Christian Brothers, is underpinned by four significant ‘Touchstones’.  We are 
committed to offering a liberating education, based on gospel spirituality, within an inclusive 
community which is committed to justice and solidarity.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

We pray that in all generations before us and in those which follow us, the education received at 
Christian Brothers’ High School Lewisham continually empowers our students to be men of courage, 
advocates for justice and ‘well rounded’ contributors to Church and society.  That in word and action 
their lives represent the charism of the Christian Brothers and their founder, Blessed Edmund Rice. 
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OVERVIEW 

Mission Statement 

Christian Brothers’ High School Lewisham strives to create a quality Catholic 
educational environment that supports and nurtures the dignity of all in the spirit 

inspired by Blessed Edmund Rice. 
 

The Mission Statement of Christian Brothers’ High School Lewisham states that this is a Catholic School 
— challenged by the values of Jesus and inspired by the pastoral and educational vision of Blessed 
Edmund Rice. It is committed to: 

 Encouraging the values of the family – values of love, goodness, integrity, respect, tolerance 
and compassion 

 Nurturing the spirit and promoting the talents of young men in a prayerful environment 
 Developing a school where the dignity of each person is enhanced and where a broad 

education becomes the means of challenging a meaningful future. 

Contextual Information about the School  

Christian Brothers’ High School Lewisham is unambiguously a Catholic school. The school strives to 
build a culture and a climate at Lewisham that reinforces the conviction that a way of living based on 
the teaching of Jesus Christ provides the model that one needs to lead a rich and fulfilling life. 

This year, as is the tradition, the school year commenced with a significant School Opening Mass. This 
occasion is an opportunity for the school community to pray together, and brings into focus the values 
that mark Christian Brothers’ High School as a Catholic school in the Edmund Rice Tradition. 

Throughout the year, other opportunities exist for the prayerful expression of our faith. Inclusive faith 
development opportunities exist for students in each school year: class, to year group to whole school 
liturgies, Mother and Son Mass, Father and Son Mass, and spiritual retreats. NSW Education Standards 
Authority (NESA) Courses in Religious Education (Years 7 to 12) and NESA Developed Courses (Studies 
of Religion – Years 11 and 12) are embedded within the regular curriculum. 

The school endeavours to ensure that boys are well known and cared for through its structured 
administration. During the past school year, CBHS continued to develop a number of initiatives to 
meet specific student needs: Peer Support, Seasons for Growth and the Merit System that affirms 
students in their academe and effort. In the senior years, boys have access to Careers facilities and 
resources. Students in Years 5 and Year 7 have also enjoyed opportunities for personal development 
through the school´s camp. Year 11 students have enjoyed the Retreat programme and Year 12 
students the Rite of Passage. Students, staff and parents have also had access to the services of the 
school ´s counsellors. 

Christian Brothers´ High School, Lewisham is a Catholic school catering for boys in Years 5 to 12. 

For almost a hundred and fifty years, the Congregation of the Christian Brothers has been a major 
contributor to and participant in the Church's ministry of Catholic schooling throughout Australia. The 
Christian Brothers guided by the inspirations of Blessed Edmund Rice founded Christian Brothers' High 
School Lewisham (CBHS Lewisham) in 1889 and opened in 1891. The school was originally conducted 
by the Trustees of the Christian Brothers. Edmund Rice Education Australia (EREA) was created in 
October 2007 by the Christian Brothers to govern their schools, including CBHS Lewisham. From that 
point, CBHS Lewisham will, along with other Edmund Rice schools, be governed by the Council and 
Board of EREA. Edmund Rice Education Australia will continue to assist in the evangelizing mission of 
the Catholic Church, inspired by Blessed Edmund Rice's charism, the Brothers' gift to the whole church. 
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Christian Brothers' High School Lewisham, as a school in the Edmund Rice tradition, has established a 
strong reputation and tradition based on the development and achievement in academic, spiritual 
values, cultural, sporting areas and the creative arts. The school prides itself on striving to develop 
wholistically the talents of each boy so that he achieves to the best of his ability. The school also seeks 
to foster team spirit within through the active participation of students in the school´s co-curricular 
activities. 
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MESSAGE FROM KEY SCHOOL BODIES 

Principal’s Report – Brother Paul Conn 

2020 will be remembered as the year of Covid-19 virus.  It was a year when more than ever before we 
found ourselves suspended between a past that may have disappeared forever, and a future that 
nobody could predict.  The challenge for our School community is to take the chance to create our 
own future by pursuing profound transformation rather than returning to a period of normal.  In 
Evangelii Gaudium, Pope Francis’ apostolic exhortation on “The Joy of the Gospel” he recalls that 

“true openness involves remaining steadfast in one’s deepest convictions, clear and joyful in 
one’s own identity, while at the same time being open to understanding those of the other 
party, knowing that dialogue can enrich both sides”  

So what does this most difficult year teach us?  

It teaches us that pandemics know no borders; neither then should our compassion and capacity to 
reach out unconditionally to all.  This worldwide disease shows us that in all areas of our life we must 
recognise that there will be fear and anxiety, but that does not give us permission to hate or judge.  
There will be times when we need to be isolated and alone, that does not mean we forfeit our 
obligation to reach out to the lonely and marginalised.  There will always be sickness in our world, that 
does not mean we must experience disease of our spirit as this disease will cripple our capacity to 
reach out with arms of openness and acceptance to those most in need.  Yes, there is even death, but 
our Christian belief will comfort us in the knowledge that death will lead to the rebirth and 
resurrection of a future we can co-create. 

The Coronavirus has taught us that we must be awake to the choices we make as to how to we live, 
learn and love today.  Are our choices for the good of all people and for all God’s creation as we are 
only truly alive when we reach out to others, with all the courage and hope of the human spirit, 
especially in difficult and challenging times?  The difficult year of 2020 challenges us to open our hearts 
so that we can love inclusively, open our arms so that we can act effectively and open our minds so 
that we can respond appropriately. 

All over the world people slowed down and reflected, they looked at their neighbours in a new way 
and were awakened to the reality that we are one Earth community and global family.  This family 
needs to celebrate that which unites us in our humanity and our connectedness, not divides us by our 
fear of difference or what is on the other side of a border. 

Pandemics like Covid-19 show no regard for wealth, social status, race, colour of skin, gender or sexual 
preference, neither then should our capacity to reach out to each other in hope and a genuine sense 
of concern and action for all people in our community.  Now more than ever, as followers of Jesus, we 
are called to value diversity and celebrate inclusivity within the context of one interdependent 
community.   

I do not think anyone has escaped discomfort and confusion in 2020.  Covid-19 and mass protests all 
over the world has turned many lives into chaos.  When I left CBHS after four weeks of Term 1 to 
attend the Christian Brothers’ International Chapter in Peru and the Oceanic Chapter here in Sydney, 
it was my intention to return to School on 17th August.  I had negotiated with EREA to finish my time 
as Principal of CBHS Lewisham sometime in the next year or two as it is sensible policy that the 
maximum number of years a Principal should stay in one school is 15 years. 
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There is a great saying that God often laughs at our plans.  After two weeks, the International Chapter 
was suspended due to Covid-19.  What followed was two weeks of military lockdown in Peru, two 
weeks of compulsory hotel isolation here in Sydney and countless hours of Zoom, meetings to fulfil 
the function of the Oceania Chapter.  Even now, both Chapters are still not complete. 

One of the main functions of the Oceania Chapter is to elect the Province Leadership Team for the 
next six years.  The current Oceania Province has 260 Christian Brothers living and working in all states 
and Territories of Australia and New Zealand, PNG and the Philippines.  A diverse range of ministries 
includes Edmund Rice Camps, Refugee Services, prison visitation and the provision of spirituality and 
adult formation services.    

The Congregation Leader in Rome has advised me that I have been elected as the Deputy Province 
Leader for the Oceania Province. 

As a member of a Religious Congregation, if you are elected to a leadership position, there is a strong 
expectation that you would accept the position.  I have therefore advised the Executive Director of 
EREA, Dr Wayne Tinsey, that I will conclude my role a Principal of CBHS at the end of this academic 
year.  I will take leave in Term 4 as part of a transition from one role to another meaning my last day 
on the CBHS campus will be the last day of Term 3, Friday, 25th September.   

For me, leaving CBHS Lewisham has been made easier due to the outstanding job the CBHS School 
Leadership Team has done.  Special thanks and congratulations: 

 Acting Deputy Principal, Mr Mark Woodbury whose organisation and hard work has been 
appreciated by everyone. 

 Mrs Monica O’Brien who has successfully navigated all the NESA requirements to ensure our 
young men are not disadvantaged during this difficult year. 

 Mr Keith Page who ensured our on-line learning program was second to no other school. 
 Mr Chris Kidd who ensured our young men were pastorally cared for and well connected to 

each other and the school during the lockdown and afterwards. 
 Mr Dan Valencic who organised some wonderful liturgies and ensured the faith life of the 

school continued to flourish in difficult times.   
 Mr Michael Behayi whose calm and insightful leadership ensured the school ran very smoothly 

with or without students.in attendance. 
 Mr Chris Cohen, Mr Michael Winchester, Ms Daniela Ferrone who modelled very well how 

leadership is about team work and service in caring for and catering for the educational needs 
of our younger students. 

 Principal’s Secretary, Mrs Cathie Dalliwall whose total professionalism and personal support 
is something that I will cherish forever. 

 The School’s Finance Team, Mr Darren Perry and Mr Damian McGovern who have done an 
excellent job, sometimes under difficult conditions.    

 

My final thanks and congratulations is to the Acting Principal, Ms Lucie Farrugia.  Lucie has done a 
superb job in all areas of leadership to ensure interruptions were kept to a minimum and CBHS School 
community could function as well as it has this year.  Everyone would agree that Ms Farrugia has 
excelled in the Principal’s role in all domains of leadership.    

 



C h r i s t i a n  B r o t h e r s ’  H i g h  S c h o o l  L e w i s h a m   

2020 Annual Report to the Community

 

 
Page | 8  

For me personally it has been a great privilege to lead this School community over the last 13 years.  I 
would like to thank the Staff, Board, Parents for all of your support both professional and personal.  
Especially I would like to thank the young men both current and past for being such a joy and 
inspiration.  Indeed, one of the greatest challenges I face in my new role is not having contact with 
very impressive young men such as the Lewo boys have always proven to be.     

 

Br. Paul Conn 
Principal 
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Acting Deputy Principal’s Report – Ms Lucie Farrugia  

It was a privilege to take up the mantle of Acting Principal of CBHS Lewisham during Br Paul’s renewal 
leave. As the first woman in the role of Principal at CBHS, I feel it is testament to EREA’s expressed 
commitment to encourage and create pathways for leadership for all staff across the national EREA 
landscape. I embraced this role on with a dedicated and invigorated approach to ensuring the 
wellbeing of all students, families and staff for the benefit of creating a liberating future for all. 
 
It’s certainly been an extra ordinary start to the decade. Not only in Australia but globally. We began 
this year with devastating bushfires and storms and just as our country was catching its breath we 
have faced COVID -19 and all the changes to our lifestyle that have resulted from this. 
 
At CBHS we have faced these challenges with courage. We have done what we always do … ‘rolled up 
our sleeves’ to get on with the job at hand.  After all that’s what Edmund Rice would do if he was 
present with us today, so we are keeping his spirit alive every time we face adversity and overcome it. 
 
I take this time to thank the many members of our staff community for their dedication to this place 
and to the boys most especially throughout 2020. 
 
Our teachers have been doing such a wonderful job of keeping learning active and enjoyable in 
uncertain times. As parents you often expressed your gratitude and appreciation that it is not easy 
teaching off-campus and on your behalf I thank them at every chance for their efforts. The boys’ 
engagement from home, whilst not easy, made us happy because we know as teachers our efforts are 
not being wasted. 
 
Our Key Learning Area Coordinators have busily stayed on top of the modifications which NESA has 
brought into 2020; keeping assessments relevant in this environment which changes so quickly, so 
that no Lewisham student is disadvantaged nor properly credited for effort and hard work. 
 
Our Pastoral Coordinators and Counsellors have been extraordinary in watching over our boys both 
at school and from afar so we know if someone is not ‘travelling well’ and needs our extra support. 
 
In Primary, our teachers came up with new and exciting resources to make a long day at home less 
lonely and boring for our youngest students, who are ever in our minds during this confusing time. 
 
Our support staff have been dealing with anything that comes up or any questions the community 
have.  
 
Our Maintenance Team have organised thorough cleaning and disinfecting of our school, many times 
over and nothing is too much trouble for them to respond to. 
 
I am also grateful to our wonderful parent community who walk in partnership with us. Your 
conversations about the expectations we share for your boys, in and out of class and in public are a 
necessary part of ‘growing our boys to become men of strength and gentle of heart’. 
 
I imagine that when our boys grow up and meet each other at the very many celebrations before them 
they will recall 2020 as the year when everything at school was so strange… and I hope they will also 
be thankful for the grown-ups in their lives in 2020 who led them through this strange time. I feel that 
our society is in fact reliant upon today’s youth to remember this year and the learnings from it, so 
hopefully this pandemic becomes nothing more than a nostalgic story for them. 
 
As we close off this unique school year, it’s definitely time for us all to shut down those devices and 
get some sunshine – eat well, laugh a lot and read books for enjoyment, rest and play when we can. 
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As with all things at CBHS, The Touchstones underpin all we do and sit alongside our theme of ‘All 
Different, All Equal, All Lewo’.  In 2020, we are broadened our understanding of this theme by soundly 
grounding this within scripture. 
 
I leave you with this important tenet on which we operate at Christian Brothers’ High School:  
 

A l l  d i f f e r e n t . . .  
 

For as in one body we have many members, and the members do not all have the same function           
[Romans 12:4] 

 
A l l  e q u a l . . .  

 
For God does not show favouritism     

[Romans 2:11] 
 

A l l  L e w o  
 

Therefore, welcome one another as Christ has welcomed you, for the glory of God.    
 [Romans 15:7] 

 
Ms. Lucie Farrugia 
Acting Deputy Principal  
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School Board Report – Ms Tish Creenaune, Board Chair 

“The measure of intelligence is the ability to change” -Albert Einstein 
2020 has been the year that no-one expected and the year that has tested us all in so many ways.  
Disruption, change and dealing with the unexpected have been the norm.   
 
For us, as a Board, it has been a vital year as worked to support the school leadership team to deal 
with the impacts of the COVID -19 pandemic on the education of our boys and young men and to 
adapt to the changes in school leadership.  The move to off-campus learning in during the shut-down 
period was well planned, well communicated and well executed with the boys experiencing high-
quality provision of education in a remote format.  The Board fully supported the move and 
congratulates the staff on the high quality of teaching and learning provided during off-campus 
learning.   Their hard work and commitment to excellence during this time was second to none.   
 
In February we saw Br Paul take leave to experience the important and well-earned opportunity of a 
sabbatical for the Christian Brothers Chapter in Peru and many other locations, unfortunately cut short 
due to COVID.  With Ms Lucie Farrugia taking on the Acting Principal role and Mr Mark Woodbury 
stepping in to the Deputy role, we saw a smooth a seamless transition of leadership in the school.  The 
Board has continued to work closely with both Lucie and Mark to ensure quality governance, risk 
management and clear commitment to teaching and learning continued throughout the year. 
 
With uncertainty throughout a lot of this time, the Board has been impressed with the strong focus 
on ensuring our Year 12 boys had a smooth pathway to their HSC exams and thank the staff for their 
hard work of in making this happen. 
 
In September, Board member, Mr John Kennedy Gould worked closely with EREA as part of the panel 
to select the new Business Manager, Mr Darren Perry.   
 
Recently with Br Paul’s brief return to the school and the announcement that he has been appointed 
to role of Deputy Province Leader the Oceania Province of the Christian Brothers, the Board was 
naturally feeling the huge loss of Br Paul to the school but also very excited for him taking up such an 
exciting opportunity.  His legacy will live on for many years to come in the generation of young men 
under his care. 
 
Most recently I had the privilege supporting EREA with the recruitment of the new principal for CBHS 
Lewisham for 2020.  With a very strong field in play, we were thrilled to announce Dr Michael Blowes 
as the successful candidate and congratulate him on securing this very important position.  I am 
confident the future of CBHS Lewisham is in very good hands.   
 
I would like to acknowledge the seven years of selfless service of retiring Board member, Fred Carosi, 
who has been an active and valuable board member supporting the school in many ways. In addition,  
the Board warmly congratulates Ms Lucie Farrugia on her appointment as Principal of Our Lady of 
Mercy College Parramatta.  This is a well-earned opportunity for an excellent leader and we wish Lucie 
all the very best. 
 
Finally, I would like to thank each and every Board member for their generous service and 
commitment to the life of CBHS Lewisham.  Their wise counsel and support ensures important 
decisions which impact the future of the school are made with care and in the enduring spirit of 
Edmund Rice.   
 
From 2021 the CBHS Board will be known as the CBHS Advisory Council. 

Ms. Tish Creenaune 
Board Chair 
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School Board 
Br Paul Conn, Principal Mrs Maria Issa 
Mrs Cathie Dalliwall, Board Secretary Mr Lachlan Harr 
Mr John Kennedy-Gould, Deputy Chair Mr Fred Carosi 
Ms Tish Creenaune, Chair Ms Francesca Di Benedetto 
Ms Lucie Farrugia, Acting Principal Mr Terry Sheahan, AO  
Mr Mark Woodbury, Deputy Principal  
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Parents and Friends Association Report – P & F Executive 

2020, what a year, one that we have never experienced before and one that we won’t forget in a 
hurry.  During Term 1 were had no idea what was in store for us and happily hosted our planned 
events.   

We welcomed our new Year 5 and Year 7 parents with morning tea in the McDonald Centre to help 
ease those first day jitters and meet other families for the first time. 

 The annual Soiree was a hit as we were blessed with great weather, delicious food, lots of bubbles 
and relaxing music provided by the CBHS Lewisham ensembles.  We had a wonderful turn out from 
both parents and staff and it was a lovely way for the whole community to meet in an informal setting. 

We held a day of Laser Tag and games for our Year 5 families to welcome them to the community and 
help build bonds outside of the classroom, this is always a highlight on the P&F calendar and again 
something for which we have received great feedback. 

 Unfortunately, our Year 7 Bowling could not take place nor the planned P&F Ball due to COVID 
restrictions, however we look forward to working with the school on the 130 Year Ball in 2021. 

 A silver lining out of 2020 was the move of all our P&F Meetings to Zoom.  This proved to be a success 
with a large number of parents joining to hear updates from Acting Principal Lucie Farrugia on Off-
Campus Learning and the schools action plan for COVID. 

This year also saw the end of the current Committee’s tenure.  At the AGM the current committee 
stood down and were glad to see a number of new parents join, along with a few familiar faces putting 
their hand up for a second tenure. 

I would like to take this opportunity to thank all the members of the P&F, Maree Herron, Gabriela 
Taouk, Jacinta O'Connell, Jayne Collins for their time, support, energy and laughter during the past 
three years.  I would also especially like to thank Michael Alafaci who has served on the P&F for the 
last nine years.  It has been an honour to work with you all 

The P&F Committee would also like to offer a special thank you to the school leadership team and 
administrative staff who have been a delight to work with throughout 2020 and over our three years 
in office.   We wish Ms Lucie Farrugia every blessing and luck in the adventure that lies ahead and Br 
Paul Conn every success in his future endeavours, may God bless you both always. 

May the road rise up to meet you. 
May the wind be always at your back. 
May the sun shine warm upon your face; 
the rains fall soft upon your fields and until we meet again, 
may God hold you in the palm of His hand. 
Amen 

2020 CBHS P&F Committee  
Janine Hannigan   President  
Michael Alafaci      Committee Member  
Gabriela Taouk     Committee Member 
Jacinta O’Connell      Committee Member 
Maree Herron        Committee Member 
Jayne Collins    Committee Member 
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STUDENT PERFORMANCE IN STATE-WIDE TESTS AND EXAMINATIONS 

Christian Brothers' High School, Lewisham is a Catholic Independent Registered and Certified school 
to present students for both the Record of School Achievement (RoSA) and the Higher School 
Certificate. 

The school is comprehensive, but nevertheless strives for academic excellence. All students are 
challenged to achieve their personal best. 

Regular homework is set and an organised home study program is expected of every student at 
Christian Brothers’ High School Lewisham. 

The school has aimed to design a curriculum structure that encourages each student to achieve within 
his ability range and to reach his full potential. 

As well as the mandatory courses for the Record of School Achievement and the Higher School 
Certificate each student studies a course in Religious Education. 
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NAPLAN RESULTS  
YEAR 5 – cancelled in 2020 by NSW Education Standards Authority  

YEAR 7 - cancelled in 2020 by NSW Education Standards Authority 

YEAR 9 - cancelled in 2020 by NSW Education Standards Authority 
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THE GRANTING OF RECORDS OF SCHOOL ACHIEVEMENT (RoSA) 

Year 10 and Year 11 Courses 

The Record of Student Achievement is awarded to those students who have completed Year 10 and 
who have completed year 11 and who leave school prior to completing their Higher School Certificate. 

Assessing and Grading Student Achievement 

Assessing student achievement is the process of collecting information on student performance in 
relation to the objectives and outcomes of a Course. 

Grading student achievement is the process of assigning a letter (A, B, C, D, E) to summarise the level 
of a student´s achievement in a Course. In Year 10, Mathematics, grades have been further 
differentiated to nine levels: A10, A9, B8, B7, C6, C5, D4, D3, and E2. 

Where activities or tasks are scheduled throughout a Course, greater weighting would generally be 
given to those activities or tasks towards the end of a Course. 

Students should be given the opportunity to demonstrate their maximum level of achievement 
relative to the Course Performance Descriptors. 

Applying the Course Performance Descriptors 

Course Performance Descriptors (CPDs) have been developed by the NSW Education Standards 
Authority for each Course. They describe the main features of a typical student´s performance at each 
Grade measured against the syllabus objectives and outcomes for the Course. The Year 10 CPDs are 
available on the School´s website with a link to the NSW Education Standards Authority. Similarly, the 
Year 11 CPDs. 

A teacher will make the final judgment (in judgment-meetings with the Key Learning Area (KLA) Co-
ordinator) of the most appropriate grade on the basis of available assessment information and with 
reference to the Course Performance Descriptors. 

The Grades awarded should reflect the relative emphasis placed on the assessable objectives of school 
programmes and the syllabus. 

Objectives form the affective domain (i.e. values and attitudes) and should not be used in determining 
a student´s grade. 

Making an on-balance professional judgement 

When making a judgment of the Grade to be awarded, a teacher needs to note the following points: 

Teachers will arrive at judgments by taking into account strengths and weaknesses in performance 
across a range of contexts and over a period of time, gathering evidence on a number of assessment 
activities. Teachers should make direct comparison with the samples of work contained in the NSW 
Education Standards Authority Assessment Resource Centre (ARC) website.  

https://educationstandards.nsw.edu.au/wps/portal/nesa/k-10/resources/sample-work 

 The judgement should be made with reference to the Historical Grading Pattern provided on 
the School’s secure NSW Education Standards Authority webpage 

 In arriving at a final set of Grades for a cohort, the Historical Grading Pattern is a frame of 
reference; however significant variation from the overall pattern should be able to be 
substantiated with supporting work samples. 

 When deciding the number and type of assessment activities, the emphasis should be on the 
nature and quality rather than just on the amount of evidence. 
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 Assessment activities should give students opportunities to show what they know and can do. 

 The teacher should provide opportunities for students to display their achievements in 
different ways and to work in a range of situations. 

 A single piece of work will not cover all aspects of a Grade description. 

 Each Grade description should be considered alongside descriptions for adjacent grades. 

Model for Grade Judgment 

There are many suitable models that may be used to support teacher judgment. The model used at 
Lewisham is outlined. 

1. An assessment programme is established that consists of a number of assessment tasks (as 
outlined in the Stage 5 and Stage 6 Assessment Handbooks). 

2. Ensure that the assessment activities cover the full range of outcomes 

3. Determine the weightings or relative importance of each activity 

4. Award marks for each completed activity 

5. Combine the marks awarded in each activity to obtain a total mark for each group 

6. On the basis of these marks, determine the order of merit for the group 

7. Refer to the Course Performance Descriptors to relate the order of merit to Grades awarded. 
Reference again should be made the ARC work samples.  

8. In KLA judgment meetings, review the Grade awarded to each student to make sure that no 
anomaly has occurred. Individual student´s overall performance should be considered using all 
available information. The order of merit obtained by the summation of marks may require 
adjustment after consideration of students´ achievement at or near each Grade cut-off 

9. The judgement should be made with reference to the Historical Grading Pattern provided on the 
School’s secure NSW Education Standards Authority webpage. 

10. In arriving at a final set of Grades for a cohort, the Historical Grading Pattern is a frame of 
reference; however significant variation from the overall pattern should be able to be 
substantiated with supporting work samples. 
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HIGHER SCHOOL CERTIFICATE 

Percentage of students who received a Band 5 or 6 or Extension E4 / E3 

HSC Courses  CBHS 2020 State 2020 % Difference CBHS 2019 State 2019 CBHS 2018 State 2018 

Aboriginal Studies 0.00 28.79 -28.79 14.28 27.24 16.66 22.50 

Ancient History 37.50 33.37 +4.13 55.55 35.46 33.32 36.10 

Automotive VET Examination  
(Mechanical Technology) 

50.00 13.61 +36.39 N/A N/A N/A N/A 

Biology 52.94 30.73 +22.21 49.99 31.31 45.82 36.87 

Business Studies 30.34 35.32 -4.98 37.89 33.02 35.05 36.96 

Chemistry 85.71 43.11 +42.60 54.54 45.93 60 42.08 

Construction VET Examination 6.25 42.05 -35.80 N/A N/A N/A N/A 

Economics 57.90 51.49 +6..41 53.32 51.73 43.75 46.39 

Engineering Studies 26.67 33.72 -7.05 30 31.65 38.46 35.74 

English Studies 0 9.23 -9.23 0 2.02 N/A N/A 

English (Standard) 8.22 11.56 -3.34 21.05 11.75 11.45 15.06 

English (Advanced) 54.55 63.40 -8.85 48.60 61.79 63.82 62.61 

English Extension 1 80.00 92.68 -12.68 75 93.87 100 95.43 

English Extension 2 100.00 82.46 +17.54 100 79.79 0 71.12 

Geography 27.27 41.83 -14.56 N/A N/A N/A N/A 

History Extension  75.00 76.12 -1.12 100 76.59 90 78.68 

Hospitality VET examination 37.50 36.17 +1.33 50 29.49 30.43 28.67 

Industrial Technology 18.52 23.82 -5.30 10.52 21.36 5 22.41 

Information Processes & Technology 31.25 32.46 -1.21 77.76 34.62 37.50 37.02 

Italian Continuers 14.29 58.09 -43.80 28.57 58.64 50 55.78 

Italian Extension 100.00 92.85 +7.15 100 100 100 93.43 

Legal Studies 57.57 39.92 +17.65 70.26 41.02 44.18 43.99 

Mathematics Advanced 60.53 52.60 +7.53 80.84 48.18 49.99 51.80 

Mathematics Extension 1 81.82 74.50 +7.32 86.66 80.11 88.88 79.60 

Mathematics Extension 2 100.00 84.02 +15.98 75 85.86 100 85.41 

Mathematics Standard 2   28.41 24.72 +3.69 34.22 24.05 22.84 26.64 

Mathematics Standard 1  0 11.13 -11.13 0 12.24 N/A N/A 

Modern Greek Beginners 66.66 80.00 -13.34 N/A N/A N/A N/A 

Modern History 54.16 37.44 +19.72 36.84 39.33 42.84 41.82 
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HSC Courses  CBHS 2020 State 2020 % Difference CBHS 2019 State 2019 CBHS 2018 State 2018 

Music 1 100.00 64.45 +35.55 33.33 65.96 100 64.50 

Music 2 100.00 87.79 +12.21 100 90.95 100 91.42 

PDHPE 33.34 34.47 -1.13 43.33 31.26 40 33.11 

Physics 68.43 40.64 +27.79 39.13 36.88 16.66 33.79 

Software Design and Development 36.36 37.77 -1.41 47.35 44.24 20 36.91 

Studies of Religion I 31.58 43.86 -12.28 50.67 46.15 35.06 36.72 

Studies of Religion II 46.34 43.84 +2.50 51.60 51.97 26.08 40.97 

Visual Arts 53.34 65.02 -11.68 62.50 62.50 38.09 53.26 

 

 
 

Summary of 2020 HSC achievements  
Award Students 

All Rounder Achievement  
10 or more units above 90  

Jonathon Cremin 
Anthony Fortini 
Tom Holland 
Tom Karahlis 

Distinguished Achievers List  
Students who achieved above 90 in a course  

32 students (20.25% of students) received Band 6 or 
E4 (above 90) in 20 courses. (i.e. 71 individual marks of 
90 or above were received in the entire cohort of 
students) 

Higher School Certificate  158 candidates 
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PROFESSIONAL LEARNING AND TEACHER STANDARDS 
The school encourages members of staff to undertake ongoing professional learning throughout the 
year with external agencies.  Opportunities are also provided for professional development with the 
organisation of school-based staff development days.  The breadth of all of these opportunities include 
subject specific training, pedagogical development, pastoral care, information technology and 
network meetings to ensure currency with the NSW Education Standards Authority requirements. 

 2020 ACU Advisory Conference 
 A Call to Leadership 
 A Call to Mission 
 Advanced English: The Craft of Writing 
 Archdiocesan RE Network Meeting 
 Archdiocesan Vocational Pathways Meeting 
 Behaviour Management for Beginning Teachers 
 Captivate Year 10 Food Technology 
 Career Advisers and Teachers Day 
 Careers Advisers Professional Learning Day 
 Catholic Independent Schools Human Resources Networking Forum and EREA HR Meeting 
 Coaching - Mentoring 
 CSNSW Disability Support Network 
 CSNSW Network Meeting 
 CSSA AGM & Statewide Forum #1 
 Devices in Schools 
 Drugs and How to Work with Students 
 Early Career History Teachers' Day 
 Economics Skills in the HSW Economics Course 
 Effective Processes & Workflows in Schools 
 Finance for Non-Finance Managers 
 First Aid Day 1 
 Flipping the Classroom 
 Grammar in a Nutshell 
 Hands on Technology 2020: Fusion 360 for Industrial Technology 
 Hands on Technology 2020: River pour: Playing with Recycled Timber and More 
 IDT Professional Learning Day 
 Inner West RECs Network Meeting #1 
 Inner West RECs Network Meeting (via Zoom) 
 Interviewing Masterclass 
 Introduction to NAPLAN Online + SRT 2020 
 Law for School Counsellors 2020 
 Legal Studies State Conference 
 Managing Problematic Sexualised Behaviour 
 Micro Credential Unit in Gifted Education (Online course) 
 Mini COGE Advanced 
 NAPLAN Training 
 Navigating school-based assessment in Stage 6 Languages 
 NESA Disability Provision 
 NTAA Fringe Benefits Tax Seminar 
 Online School-Based Potential Provider Information Session 
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 Pathway to Leadership Program  
 Preparing to Teach Year 11 2 Unit Advanced Mathematics 
 Provide First Aid 
 RE Network Meeting 
 Reading Tutor Program 
 Reframing English Assessments - Yrs. 7-10 
 Sage Payroll Conference 
 SCCVC EVET Coordinators Info Session 
 School Counsellors and the NCCD 
 School Counsellors Law Update 
 School Staff Law Update: Navigating, Restructuring, Redundancy and Redeployment in the 

Current Environment 
 Six Steps to Recruitment Success 
 Standard English - The Craft of Writing 
 Studies in Catholic Thought (SiCT) Year 12 Module 2 Webinar 
 Studies of Religion In Focus Conference 
 Teachers Matter Conference January 2020 - Social & Emotional 
 Teaching Aboriginal Studies 
 Teaching the Preliminary Course (Year 11) in Economics or Legal Studies for the first time 
 Term 1 GATSTA Meeting 
 Term 4 GATSTA Meeting 
 The English Jigsaw - Putting the Pieces Together - Yrs. 7-10 
 Writing in Junior History Webinar 
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WORKFORCE COMPOSITION 
 

Male 
Teaching Staff 

Female 
Teaching Staff 

Aboriginal/ 
Torres Strait 

Islander 
Teaching Staff 

47 53 1 
 

Total no. of  
teachers 

employed 

Resignations  
at end of 2018 

Retention  
Rate 

100 11 89%  

 

 

Details of 2020 teaching staff that are responsible for delivering the 
curriculum as described in the Education Act 

TEACHER STANDARDS CATEGORY NO. OF TEACHERS 
i. Teachers who have teaching qualifications from a higher education 

institute within Australia or as recognised within the national Office of 
Overseas recognition (AEI-NOOSR) guidelines, or 

100 

ii. Teachers who have qualifications as a graduate from a higher education 
institution within Australia or one recognised within the AEI-NOOSR 
guidelines but lack formal teacher education qualifications. 

0 

 
 
SENIOR SECONDARY OUTCOMES 
 

Year Number of 
HSC Students 

Number of 
HSC Students 

Undertaking VET or 
Vocational Training 

Percentage of 
HSC Students 
undertaking 

Vocational or Trade 
Training 

2020 158 28 17.72% 
2019 182 31 17.03% 
2018 157  39 24.84% 
2017  164 21 12.80% 
2016 157 34 21.66% 
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STUDENT ATTENDANCE AND MANAGEMENT OF NON-ATTENDANCE 

Average Student Attendance Rate 2020 

The average student attendance rate is calculated and reported as a single percentage. 
 

2020 Average Attendance 
Year cohort Average attendance (%) 

Year 5 94 
Year 6 94 
Year 7 94 
Year 8 93 
Year 9 92 

Year 10 92 
Year 11 93 
Year 12 95 

Average for Years 5 - 12 93 

Management of Attendance 

Student attendance is monitored by the Sentral online software package with data entered by 
Homeroom Teachers at the beginning of the day, and then at the beginning of each period by their 
classroom teacher. Students are required to explain absence from school in writing on their return to 
school. Parents are encouraged to report absence by telephone on the day that it occurs.  

Non-attendance is followed up by the Homeroom teacher, then the Pastoral Co-ordinator and if 
persistent the Assistant Principal, Pastoral Care and the Deputy Principal. The Principal, school 
counsellors and Pastoral Care Co-ordinators also work with agencies such as the Department of 
Community Services and the Police Child Wellbeing Unit. The Department of Community Services and 
the Police Child Wellbeing Unit are notified. 

Please refer to Pastoral Care Policy on School website, www.cbhslewisham.nsw.edu.au 

RETENTION OF YEAR 10 TO YEAR 12 

Retention Rate 2020 

YEARS COMPARED 
YEAR 10 
TOTAL ENROLMENT 

YEAR 12 
TOTAL ENROLMENT 

RETENTION 
RATE 

2018/2020 174 149 85.6% 

The retention rate is based on data relating to actual students who have been tracked at two different 
points in their career. In this case our data tracks students in Year 10 and then in Year 12. 

The trend has also been static over the years; the rate for 2018/2020 indicated the success of students 
achieving employment either at the end of Year 10 or during their Year 11 Course. The retention rate 
is also affected by the emergence of the Southern Cross Catholic Vocational College and the movement 
from Christian Brothers’ High School to this college to continue their education. 
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POST SCHOOL DESTINATIONS 

HSC 2020 student enrolments at universities and areas of eventual 
study 

 
 

 This pie chart is based on all University Admission Centre (UAC) offers made to our 2020 HSC 
students who applied for a university course/s.  Some students received multiple offers from 
different universities. 

 Our students are fortunate to reside in close proximity to a wide selection of tertiary education 
institutions.  The universities who made the most offers to our students were University of 
Technology and Macquarie University. 
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2020 University Offers 

University Offers 2020 University of Technology (UTS)

Macquarie University Western Sydney University(WSU)

University Of Sydney Australian Catholic University

University of New South Wales (UNSW) University of Wollongong

Newcastle University SAE

International College of Management Sydney (ICMS) Australian College of Applied Psychology (ACAP)

La Trobe University JMC
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 This pie chart is based on the course selections of 2020 HSC students receiving university offers 

from the University Admissions Centre (UAC).   
 These figures represent areas of study relating to the 155 offers received.  Double degrees are 

very popular with the students.  When selecting a double degree Business, Information 
Technology or Psychology are likely to be paired with another choice.  Business/Commerce, 
Engineering and Construction Management continue to be popular with the students but the 
cohorts’ choices were diverse. 
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2020 University Course Selections 

Business Commerce/Accounting/Economics

Computer Science/Information Technology Science

Exercise and Sports Science/Health Science Law

Communication and Politics Construction Management

Engineering Medicine/Nursing

Arts Design and Architecture

Teaching Sports Management

Policing Chiropractor/Physio

Hospitality Management Art and Design

Psychology Interior Design

Podiatry Aviation

Archaeology Music and Sound Design
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ENROLMENT POLICIES AND CHARACTERISTICS OF THE STUDENT BODY 
 
This page includes detailed information on Enrolment Procedures, fees and charges.  
 
The expectations for continuing enrolment are clearly set out for all students who are successful 
applicants in the Statement of Enrolment Understanding (Contract). This is also available on the public 
domain of the School website, under the tab Expectations. In addition to the Statement of Enrolment 
Understanding, students are subject to the normal guidelines for academic progression required by 
the NSW Education Standards Authority documented in the Assessment, Certification and Examination 
(ACE) Manual.  
 
As a Year 5-12 school, our total enrolments were 1,296 students for 2020. 

COHORT YEAR N0. STUDENTS 
Primary 5 and 6 306 
Junior Secondary 7 to 10 706 
Senior Secondary 11 and 12 304 
   

TOTAL ENROLMENTS  1,316 

Of our total enrolments, there were 35 indigenous students 

The student body is multi-national, being mostly second and third generation Australian. The ethnic 
groupings are globally diverse.  

The majority of students are baptised Catholics and other Christians, including the Orthodox rites, with 
a very small percentage of Islamic, Hindu, Buddhist or students with no formal affiliation. 

The School Enrolment Policy is publicly available for viewing on the School website under Enrolment 
Policy (https://www.cbhslewisham.nsw.edu.au/privacy-policy/)  
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SCHOOL POLICIES INCLUDING A SUMMARY OF POLICIES FOR STUDENT WELFARE, 
DISCIPLINE AND COMPLAINTS AND GRIEVANCES 

Student Welfare  

In 2020, the school ran a number of specific student welfare programs with students: 

1. All staff continued to implement Restorative Justice Practices in their dealing with all students, 
particularly those at risk of disengaging with their learning. 

2. The Vertical Pastoral Care System allows students to become members of one of the eight Houses. 
Pastoral Care for secondary students is provided to each House through the Assistant Principal 
Pastoral, House Pastoral Coordinators, Homeroom Teachers and Class Teachers. Student Pastoral 
Care in the Primary School is coordinated by the Assistant Principal Primary with each Class 
Teacher.   

3. The Pastoral Team held Student Profile Meetings regularly throughout the academic year. These 
meetings of teachers identified specific educational and social needs of students at risk that assists 
with the development of Individual Student Plans.   

4. The Pastoral Team reviews student progress at timetabled (once per school cycle) meetings that 
allow Pastoral Coordinators, Counsellors and the Assistant Principal Pastoral to review student 
progress and develop future support structures.  

Student Complaints 

Complaints about marking on assessment tasks and examinations are addressed by students 
completing an Appeal Form.  Further details can be obtained from the Assistant Principal, Curriculum 
at the school. 

Complaints from students relating to teachers, fellow students or school life in general are directed to 
the appropriate Pastoral Coordinator. If required these complaints are reviewed by the Pastoral Team 
at their regular meeting and if necessary referred to the School Leadership Team.  

Grievances  

There are several avenues through which staff complaints can be handled.  

1. The Principal is available to staff to deal directly with matters of concern.  
2. The online Staff Handbook Countering Harassment policy provides the definition, the framework 

procedures and guidelines for dealing with harassment in the workplace.  
3. Grievance procedures are conducted according to the policies and code of conduct of Edmund 

Rice Education Australia.  
4. The staff participates in regular meetings that provide opportunities for the airing and resolution 

of staff complaints. These timetabled meetings fall into the following categories: Whole Staff, KLA 
Coordinators, Pastoral Coordinators and Year Level Teachers.  

5. The IEU chapter is encouraged to meet and to make representation to the Principal.  
6. The Principal has initiated an Open Forum Agenda item for all staff meetings that accommodates 

the opportunity to air any concerns of a general nature.  
7. The Principal has an open-door policy for any individual staff member to see him personally on an 

individual issue.  
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Specific Policies  

Relevant policies include; 

 Student welfare 
 Anti-bullying 
 Discipline 
 Complains and Grievances.  

The full text of these policies are available on the School website 
(https://www.cbhslewisham.nsw.edu.au/privacy-policy/) 
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SCHOOL-DETERMINED IMPROVEMENT TARGETS 
The school’s Strategic Plan directs the improvement targets for each year. 

The current plan was implemented in 2019 for the period ending 2023. 

VALUE AREA 1: INTEGRITY 

FOCUS STATEMENT: 
Through right relationships, just action and personal commitment, our community 
strives to develop people of integrity. 

Goal 1.1 Ensure appropriate professional development and formation opportunities are 
available for all staff. 

Goal 1.2 
The roles, responsibilities and accountabilities of KLA Leaders and Pastoral Leaders 
within the Professional Practice initiative be negotiated, defined and implemented in 
order to promote academic care. 

Goal 1.3 
Continue to recognise and implement all Federal/State Government and EREA 
initiatives. 

Goal 1.4 Continue to be fully compliant with all Government Legislation. 

Goal 1.5 Ensure that CBHS continues to model Gospel-based leadership. 

Goal 1.6 Ensure the emphasis on Right Relationships continues. 

Goal 1.7 Promote the highest standard of governance, integrity and stewardship. 

Goal 1.8 Manage risk and compliance. 
 

 

VALUE AREA 2:  SPIRITUALITY 

FOCUS STATEMENT: 
Our community respects the diversity of beliefs and actively promotes the integration 
of faith practice to enable hope for the future within a reflective framework. 

Goal 2.1 
To continue to proactively live out the Touchstone of Inclusive Community to 
authenticate Christian Brothers’ High School as an Edmund Rice school. 

Goal 2.2 To continue to provide meaningful spirituality and formation opportunities for the 
whole school community. 

Goal 2.3 To ensure the reverence of the Chapel as a sacred space is central to formation and 
spirituality experiences at CBHS. 

Goal 2.4 

Whilst working with church to ensure cooperation and cohesion in terms of church 
participation and evangelisation, maintain a prophetic approach and provide 
leadership in relation to issues around model of church, church leadership and the 
Plenary Council of 2020. 

Goal 2.5 
Explore ways to improve environment stewardship and continue to develop eco-
spirituality. 

 
 

VALUE AREA 3: JUSTICE 

FOCUS STATEMENT: 

Our community strives with courage to be inclusive and recognises the rights and 
responsibilities of each person. The school seeks to empower the oppressed and 
liberate those at the margins. Our community aims to act responsibly and to care for 
the environment and endeavours to act justly in stewardship. 

Goal 3.1 Consider ways to invite marginalised groups into the school as students. 

Goal 3.2 Embrace further opportunities for student and staff service leadership 
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VALUE AREA 4: COMMUNITY 

FOCUS STATEMENT: 
Our community which is a part of EREA works collaboratively with families who come 
from diverse cultural and socio-economic backgrounds.  We reach out to the broader 
community in a spirit of hospitality.  

Goal 4.1 Prioritise community engagement. 
Goal 4.2 Continue to prioritise staff as community. 

Goal 4.3 Look for ways whereby parents and past pupils can engage more meaningfully within 
the school community. 

Goal 4.4 
Develop a community which values shared voice, collaborative practice and open 
communication. 

 
 

VALUE AREA 5: EXCELLENCE 

FOCUS STATEMENT: 
Our community strives to seek excellence within a holistic context. Excellence finds 
expression through hard work, discipline, commitment and a passion for positive 
change. 

Goal 5.1 Develop an explicit school improvement agenda. 
Goal 5.2 Ensure a proactive learning agenda. 

Goal 5.3 CBHS continues to be an integrated Year 5 to 12 school. 

Goal 5.4 Facilitate ongoing discussions between KLA Coordinators and Pastoral Coordinators to 
promote the holistic development of our students. 

Goal 5.5 
Investigate and seek opportunities in the development of new courses based on 
industry trends  

 
The value areas of Integrity, Spirituality and Excellence identified in the 2019-2023 Strategic Directions 
for 2020, were achieved with regards to curriculum and learning. These goals were achieved in 
collaboration with staff, and especially the Key Learning Area Coordinators, and students to bring to 
life the Vision and Mission of Christian Brothers High School Lewisham and The Charter for Catholic 
Schools in the Edmund Rice Tradition.   

The value areas of Justice and community, identified in the 2019-2023 Strategic Directions for 2020, 
were achieved in regards to Pastoral Care at Christian Brothers High School Lewisham. Following on 
from the Pastoral Review of 2019, 2020 saw an explicit focus on improving student behaviour, 
including the formulation of a Student Code of Conduct. The collective effort of all staff, and especially 
the Pastoral Team, has also allowed us to genuinely embody an Inclusive Community where the dignity 
of all individuals is respected.   
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 

Justice and Peace Program at CBHS Lewisham 

Edmund Rice Education Australia encourages all their schools to strive in offering a liberating 
education, based on a gospel spirituality, within an inclusive community, committed to justice and 
solidarity.  It is these touchstones that provide the platform for CBHS Lewisham to educate our boys 
for justice and peace, and deliver hope to a global community where the dignity of humanity and the 
integrity of creation is often diminished.  This holistic attitude in delivering a justice and peace 
education resonates throughout the Lewo community and is underpinned with the integration of 
head, heart, hands and feet. 
 
2020 has been a year where many Australians and people around the world have experienced so much 
difficulty and suffering.  Countless families have been negatively impacted by the worst bushfires this 
nation has ever experienced and a disease that has tested humanity in a way many of us have never 
endured.  Our global community began living an unusual disrupted life to avoid COVID-19.  This 
pandemic then altered our global connectedness and the citizens of the world had to substantially 
disconnect so as to protect ourselves.  It is during these times that many of the marginalised, the 
people experiencing homelessness and the people living in extreme poverty are forgotten and they 
are alone; these people for whom it is more difficult for them to face these moments without help.  It 
is when school communities like CBHS Lewisham live out the touchstone of Justice and Solidarity. 
 
Due to COVID-19 many of the Justice and Peace activities that the Lewisham boys participated in were 
disrupted had to be cancelled or were put on hold.  Since 2016 our Year 7 students have participated 
in the Our Big Kitchen initiative preparing food for the homeless.  However, this year only two of our 
Year 7 classes were able to attend.  Our relationship with the organisation Will2Live that feeds the 
homeless at Central Station discontinued due to the restrictions introduced due to the pandemic.  In 
addition to this our visits to St Vincent’s Hospital Tierney House, where our Year 11 boys spend time 
with men and women experiencing homelessness had to be postponed.  Furthermore, our 2020 Year 
11 Peru Immersion group had to cancel their once in a lifetime journey where they would work with 
the Christian Brothers and Fe y Alegria 26 in Lima Peru.  However, it is times like this where school 
communities such as ours have to be creative and seek ways to keep the relationships alive with the 
wider community and ensure that we remain hopeful in being able to provide the support to so many 
less fortunate than us. 
 
Throughout the year when the coronavirus had created so many parameters that limited our attempts 
to physically interact with the marginalised, we as a school community still found avenues to make 
certain that we could still play an integral role in the broader and global community.  In 2020 CBHS 
Lewisham continued its rewarding relationship with the Cairnsfoot School situated in Brighton-Le-
Sands.  The Cairnsfoot School is a public school for students with moderate or severe intellectual.  Our 
weekly visits to the school had to stop due to the pandemic however, the senior boys came up with a 
solution and the connection between the two schools continued.  Every Thursday our boys zoomed 
the Cairnsfoot kids and it was a resounding success.  This relationship has been an overwhelming 
accomplishment and it has afforded our senior boys of Lewisham the chance to maintain a significant 
role in the education of the students at Cairnsfoot.   
 
Our work at Matthew Talbot Hostel Kiosk was postponed however boys established a new way to 
sustain the relationship and help men experiencing homelessness.  Instead of manning the kiosk every 
Friday afternoon, our boys would pack toiletry packs in the Fr Ted Kennedy Justice and Peace Centre.  
These packs would be distributed by St Vincent de Paul to the homeless men of Sydney.   
 
Additionally, our Year 8 boys still held their annual Winter Sleepout for Peru, but did it from their own 
backyard.  We even had the opportunity to speak to Br Stephen Casey in Peru via Zoom and the boys 
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participating in the event were able to listen to his stories from Peru and how the money raised would 
help in supporting so many families ravaged by COVID-19 in the impoverished areas of Lima. 
 
This year our small group of Lewo boys also participated in the Smith Family Student2Student Reading 
Program.  The program works by matching students who need to improve their reading with peer 
buddies who help and encourage them with their reading.  This commitment runs for a period of 20 
weeks.  Peer support is central to the program’s success and the children who are being taught to read 
are from low-socioeconomic families and the friendships that are created through this worthwhile 
endeavour is another positive aspect of this Justice and Peace initiative.   
 
Mr Bishop continued his great work supporting refugees through the Act for Peace Ration Challenge, 
and with the support of Mr Valencic, Mrs Mediati and Miss. Zalloua and the Lewo volunteers raised 
over $30000 and were ranked 6th across the nation. 
 
Throughout 2020 Mr Munoz and Mr Bishop successfully maintained the efforts and motivation of the 
boys in the Environmental Group.  The boys were still able to attend weekly meetings, participate in 
Clean Up Australia Day 2020, continue their stellar work with recycling and ensure we as a school 
community do everything we can to lesson our footprint on mother earth.   
 
Other notable efforts throughout the year were the Senior Advocacy Group hosting a protest to 
acknowledge the significant issue of Aboriginal Deaths in Custody - Indigenous Incarceration 
Recognition.  They also successfully promoted the Edmund Rice Initiative Best Foot Forward which was 
an opportunity to tell a powerful story to as many people as we can, so that a wide range of the 
community can support the work.  The goal for the campaign was empower 300 girls and 
women around the world through education.  In addition to this our boys also raised awareness and 
resources through Canteen National Bandanna Day for children and young people suffering from 
cancer.  Our Year 9 boys did a wonderful job with Caritas Project Compassion at the start of the year 
and the Magee boys, under the guidance of Mr Roumie, were able to provide much needed clothes 
and other necessities for families throughout Sydney through the Vinnies Winter Appeal.  In Term 4 
our senior boys organised a successful Movember campaign raising awareness of men's health issues, 
such as prostate cancer, testicular cancer, and men's suicide.  The year finished with our school 
working together for the Vinnies Christmas Appeal we are often called upon to be holders of hope 
and our gift to the less fortunate families who will be doing tough during Christmas is to not only 
provide resources, but most importantly care for them and the relationships that we build with 
them through the work of God. 
I want to take this opportunity to thank Mr Bishop who was the Acting Justice and Peace 
Coordinator from Term 3 2019 to Term Two 2020.  His energy, enterprise and passion for our 
schools ever growing Justice and Peace program was evident in all the work he did in ensuring our 
boys and staff had the opportunity to live the touchstone of Justice and Solidarity.  I would also like 
to thank all the staff and students of CBHS Lewisham who have supported the Justice and Peace 
Program not only with the initiatives mentioned above but with other activities that have taken 
place throughout the year. 
 
 
“May the hearts of those who have enough be open to filling the empty hands of those who do not 
have the bare necessities.”  – Pope Francis 
 
Mr Kurt Bartelme 
Justice of the Peace 
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PARENT, STUDENT AND TEACHER SATISFACTION 

Parent Satisfaction 

Every P&F Meeting has an open forum where parents’ views are actively sought on issues they wish 
to raise, discuss and have clarified. These meeting occur once per term. Parent/teacher meetings 
(twice per year) also provide direct avenues for parent communication.  

Student Satisfaction 

The student leadership team meets weekly with the Principal and Assistant Principal (Pastoral) not 
only to organise up-coming events but to participate in the regular evaluation of school routines, 
procedures and policies. As a representative leadership group, these student leaders often will raise 
the concerns and questions of their fellow students. 

Students are also able to express their opinions regarding procedures and practices at CBHS Lewisham 
via their homeroom teacher or Pastoral Coordinator. 

The school has an open door policy with students being able to visit members of the School Leadership 
Team (Executive). 

Students have pride in their school, as evidenced by their feedback in the evaluation of teaching and 
learning programmes; through their enthusiastic involvement in the school’s co-curricular program; 
through a willing participation in camps, liturgies, and retreats, attendance at the Annual Swimming 
and Athletics Carnivals and in special celebrations such as Founder’s Day. During the COVID lockdown, 
student feedback was sought to ensure that both student academic and wellbeing needs were being 
met during this period of online learning. There is an active Old Boys network and a significant number 
of past students provide assistance though their involvement in debating coaching and adjudication 
and in a variety of other ways. 

Teacher Satisfaction 

Members of staff are invited to offer their feedback at the commencement of each staff meeting in an 
open forum. Staff members are given the opportunity to comment on school policy and procedures 
through their active participation in Faculty and Pastoral Team meetings. 

The views of staff are also sought in evaluating the school’s annual improvement plan Members of 
staff are also requested to submit an evaluation following each event held at the school. These 
responses are then incorporated in the development of events for the following year. 
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SUMMARY OF FINANCIAL INFORMATION 
 

Christian Brothers’ Lewisham High School – Lewisham 
Accounts 

For the year ended 31 December 2020 
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Christian Brothers’ High School Lewisham 
68 The Boulevarde, Lewisham NSW 2049 
Tel: +61 2 8585 1744  Fax:  +61 2 8585 1787 
Email:  office@cbhslewisham.nsw.edu.au 
Web:   www.cbhslewisham.nsw.edu.au  


